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Intrinsic Motivation and Extrinsic Incentive 


PU Yong-jianD ZHAO Guo-qiang 

D College of Economics and Business AdministrationDChongqing UniversityD Chongqing 400044D ChinaD 


AbstractDThis paper discussed the relationship between intrinsic motivation and extrinsic incentiveQconfirmed 
their status in incentive mechanism design.By modeling analysisDwe found that intrinsic motivation can exert 
significant incentive effect to the agent's behaviorD which can improve the agent's effort. EspeciallyOwhen the 
individual's intrinsic motivation boostsDit can be the substitution of extrinsic incentiveDintrinsic motivation is the 
source of effort and should be the core of incentive mechanismQand extrinsic incentive is the complement to in¬ 
trinsic motivation. 

Key wordsQintrinsic motivationD extrinsic motivationO incentivesQ principal ~ agent 
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